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1998: Declaration on Fundamental Rights and Principles
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2008 : Declaration on Fair Globalization
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Work & Society
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Decent jobs for all

The organization of work and production

Governance of work
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e Work should be an act of self-realization, imbued with the notion of
personal and collective purpose
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* policy instruments now at the disposal of national and international
policy-makers are incapable of generating the jobs that are needed in
sufficient quantity and quality.
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* Over and above the largely assumed reality that a lifelong attachment
to a single enterprise employer is no longer a generalized societal
expectation, the very existence of the employment relationship as the

normal contractual arrangement between enterprise and worker is
being called into question
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e |tis evident from its tripartite structure that the ILO regards governments
and workers’ and employers’ organizations, and the processes of social
dialogue that bring them together, as key to the governance of work
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